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                DISTINGUISHED TEACHING AWARD POLICY 

 

Approval Date & Version: March 2019, V3.5 

Approved by:   Academic Board (AB)  

Next Review Date:  January 2020 

 

External Reference Points: 

 

External Source Reference Points 

UKQC- Core Practices The provider has sufficient appropriately qualified and skilled staff to 
deliver a high-quality academic experience. 

UKQC- Advice and 
Guidance 

Enabling Student Achievement  

Awarding Body Reference N/A 

Other reference Points Guidance issued by the Higher Education Academy 

 

1. Aims of the Policy: 

1.1. The aim of the Distinguished Teaching Award Policy is to recognise faculty who have 

established a sustained and varied record of teaching excellence. 

2. Policy: 

2.1. The Distinguished Teaching Award is conducted annually. 

2.2. The policy intendeds to recognise and celebrate sustained excellence in the 

performance in teaching. Sustained excellence in teaching incites intellectual curiosity in 

students, inspires departmental colleagues, and makes students aware of significant 

relationships between the College and the wider world. 

3. Eligibility for the Distinguished Teaching Award. 

3.1. All instructors employed by the College are eligible for this reward. 

3.1.1. The nominees must have taught at least four regularly scheduled courses in 

the previous four terms.  

3.1.2. Instructors are judged on their excellence in teaching and their contributions 

to the Mission of the College. 

3.1.3. Part of the selection process involves classroom visits by the College 

Principal and/or by persons, designated by the Principal. 

4. Selection Criteria: 

4.1.In general, Distinguished Teachers will excel in the following areas: 

4.1.1. Ability to engage and inspire in students independent and original thinking. 

4.1.2. Enthusiasm and vitality in learning and teaching. 

4.1.3. Active involvement in and guidance of student projects.  

4.1.4. Quality of feedback provided to students 

4.1.5. Reviews from peers and supervisor 
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4.1.6. Personal development as a lecturer 

4.1.7. Attendance and punctuality 

 

5. Evidence of Effective Teaching may be derived from: 

5.1.Teaching evaluation summaries.  

5.2.Recommendations from present and former students.  

5.3.Recommendations from colleagues, supervisors, and academic staff.  

5.4.Direct observation by the Principal and/or persons designated by the Principal.  

5.5.Evidence of subsequent success and achievement by former students. 

 

6. Nomination Process: 

6.1.A faculty member can nominate him/herself for the distinguished teaching award. 

6.2. Each nominations should be supported by a Personal Statement of no more than  500 

words showing how the nominee clearly rises above good teaching in the department, 

how the nominee’s research and teaching work together, and how students respond to 

the teaching. 

 

7. Selection Process: 

7.1.All full-time lecturers will be, by default, nominees for the award. The winner of the award 

will be selected using the following weightage system. The lecturer with the highest 

points will be recognised as distinguished lecturer of the year and will be awarded with 

financial and/or nonfinancial incentives.  

 

Indicators Weightage 

Student feedback 40% 

Teaching Observation 20% 

Peer Review 10% 

Quality of Marking 15% 

Attendance and Punctuality 15% 

 

**Please note that an annual average of each one of the above indicators is calculated 

before assigning weightage to them.    

 

8. Monitoring and Evaluation: 

The College will ensure that the selection process is impartial and the winner is selected 

based on the weightage criteria listed in section-7 of this policy.  


