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1. Introduction: 
1.1. Nelson College London is committed to listen to the concerns of its employees. The aim 

of this policy is to create an open, transparent and safe working environment where all 
staff feel able to speak freely. Personal grievances and complaints are not regarded as 
protected disclosure and they are not covered by whistleblowing law. 

1.2. A ‘whistle blower’ is a person who makes a disclosure concerning alleged wrongdoing 
by their employer. 

1.3. The Public Interest Disclosure Act 1998 protects staff from detrimental treatment or 
victimisation from their employer if, in the public interest, they ‘blow the whistle’ on 
wrongdoing. The Act does not protect self-employed professionals. 

 

2. Internal Disclosure: 
2.1.  Staff employed by Nelson College London who make a disclosure under a company’s 

whistle blowing policy should believe that they are acting in the public interest. Staff 
should believe that the disclosure shows past, present or likely future wrongdoing in one 
or more of the following areas: 

• A criminal offence 
• A breach of a legal obligation 
• A miscarriage of justice 
• A danger to the health and safety of any individual 
• Damage to the environment 
• Covering up wrongdoing in the above categories 

 
2.2. The College acknowledges that the information provided by staff could prevent 

wrongdoing, which may damage the Colleges’ reputation but could nonetheless save 
people from harm or death. 
 

2.3. Staff should approach management with important concerns or directly approach the 
Principal.  

 
2.4. Staff who make a disclosure should expect a meeting with the manager or the College 

Principal in order to provide all the information needed to understand the situation. The 
manager might need to formally investigate the case and where applicable provide 
feedback.  The staff who make the disclosure are reassured that this will not of itself be 
detrimental and that their position at work will not be affected. 



2.5. The College aims to: 
• Treat all disclosures made seriously and consistently 
• Document any confidentiality requested by the whistle blower 
• Act upon disclosure normally within 5 working days 
• Provide updates and feedback to the whistle blower within 4 -6 weeks (not applicable to 

an anonymous whistle blower) 
• Allow the whistle blower to be accompanied at any meeting about the disclosure 
• Maintain records of the date of the disclosure and their nature  

 

3. External Disclosure: 
3.1. Staff who feels unable to make a disclosure to the College can make an external 

disclosure to prescribed persons without losing their rights under the Act. This includes 
professional bodies, regulators and MPs. 
 

3.2.Alternatively, staff might decide to approach the media with their concerns, but in that 
case they might lose their protection rights under the Act. 
 

3.3.If a whistle blower believes that s/he has been unfairly treated because of a disclosure, 
the case may be taken to an employment tribunal. 
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